


DISCLAIMER

This information has been developed by an OSHA Compliance Assistance
Specialist and is intended to assist employers, workers, and others as they strive to
Improve workplace health and safety. While we attempt to thoroughly address
specific topics, it is not possible to include discussion of everything necessary to
ensure a healthy and safe working environment in a presentation of this nature.
Thus, this information must be understood as a tool for addressing workplace
hazards, rather than an exhaustive statement of an employer’ s legal obligations,
which are defined by statute, regulations, and standards. Likewise, to the extent
that this information references practices or procedures that may enhance health
or safety, but which are not required by a statute, regulation, or standard, it cannot,
and does not, create additional legal obligations. Finally, over time, OSHA may
modify rules and interpretations in light of new technology, information, or
circumstances; to keep apprised of such developments, or to review information on
a wide range of occupational safety and health topics, you can visit OSHA’ s

website at www.osha.gov.
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OSHA'’s Mission

To Assure So Far as Possible Every Working Man and Woman
In the Nation Safe and Healthful Working Conditions...




Why is OSHA Important ?

Over 4,405 Americans died from workplace injuries in
2013; an average of 12 workers every day.

797 Hispanic or Latino workers died from workplace
Injuries in 2013; an average of 2 every day.

124 federal workers died in 2013;
19 firefighters died fighting wildfires in Arizona.

Over 3 million serious non-fatal private sector workplace
Injuries and illnesses were reported.
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Back fo the FAP Statistics Page
Federal Injury and Iliness Statistics for Fiscal Year 2014
(Final)
Employees Total Cases Total Lost LT Fatalities
& 2 Case Time Case 2
Rate Cases Rate
(TCR) 2 (LTCR)
3 3
Federal Government(Includes Executive, Legislative and Judicial Branches & U.S. Postal Service) 2,741,250 095,476 3.48 47,938 1.75 30
U. S. Postal Service (Excludes Postal Rate Commission) 585,731 43,372 7.4 22,086 3.77 10
Federal Government(Excludes U.5. Postal Service) 2,155,519 52,104 2.42 25,852 1.2 20
Legislative Branch
Architect of the Capitol (Incl. U.S. Botanic Gardens) 2,591 67 259 49 1.89 ]
Congress 16,881 50 0.3 47 0.28 0
House of Representatives 10,390 31 0.3 30 0.29 0
Senate 6,491 19 0.29 17 0.26 0
Congressional Budget Office 243 4 165 3 1.23 0



OSHA Act Sec. 19

Federal Agency Safety Programs and
Responsibilities

 (a) It shall be the responsibility of the head of
each Federal agency (not including the United
States Postal Service) to establish and
maintain an effective and comprehensive
occupational safety and health program which
IS consistent with the standards promulgated
under section 6. The head of each agency
shall (after consultation with representatives

of the employees thereof) --
OSHA




OSHA Act Sec. 19

* (1) provide safe and healthful places and conditions of employment,
consistent with the standards set under section 6;

(2) acquire, maintain, and require the use of safety equipment,
personal protective equment and devices reasonably necessary
to protect employees;

(3) keep adequate records of all occupational accidents and
liInesses for proper evaluation and necessary corrective action;

(4) consult with the Secretary with regard to the adequacy as to form
and content of records kept pursuant to subsection (a)(3) of this
section; and

(5) make an annual report to the Secretary with respect to
occupational accidents and injuries and the agency's program under

this section.
OSHA




* Executive Order 12196
Occupational safety and health programs
for Federal employees — February 26, 1980

 Amended by Executive Order 12608 of
Sept. 9, 1987

OSHA




Field Federal Safety & Health Councils

Basic Program Elements:

- to facilitate the exchange of ideas and information to assist agencies to reduce
the incidence, severity and cost of occupational accidents, injuries, and illnesses
- To act as a clearinghouse on information and data on occupational accidents,
injuries, and illnesses and their prevention

- To plan, organize and conduct field council meetings or programs which will
give technical advice and information on occupational safety and health to
representatives of participating agencies and employee organizations.

- To promote improvement of safety and health programs and organizations in
each Federal agency represented or participating in council activities.

- To promote coordination, cooperation, and sharing of resources and expertise
to aid agencies

- To provide Federal Executive Boards, Federal Executive Associations, labor
union organizations and other employee representatives with information on the
administrative and technical aspects of safety and health programs.

OSHA




Field Federal Safety & Health Councils
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Field Federal Safety and Health Councils

FFSHC Information

® 1960 Subpart K
Field Federal Safety and Health Councis (FFSHCs) are cooperative interagency organizations chartered by the

Secretary of Labor to faciitate the exchange of ideas and information about Occupational Safety and Health
(OSH) in the federal government. The FFSHCs are designed to be dynamic forums for sharing knowledge, ideas,
expertise, technology, and other OSH resources among participating agencies with the goal of reducing the
incidence, severity, and cost of injuries and ilnesses at federal facilities.

= FFSHC Listing by
Region

Most federal agencies are reliant on outside sources for training, education, and new ideas necessary for
maintaining optimum efficiency, and wel-being of employees, volunteers, contractors, and the public. FFSHCs
can often leverage scarce resources by sponsoring training seminars locally, and coordinating shared OSHA
resources and expertise to aid agencies with inadequate or limited resources.

Authority and Guidance
29 CFR 1960, Subpart K regulates the operations of FFSHCs. The EESHC Operations Manual provides additional
detailed guidance on operating FFSHCs.

Partidipating in FFSHCs

Participating in a FFSHC can be both personally and professionaly rewarding, especialy when positive and
measurable improvements in federal field activity OSH are achieved. FFSHCs are comprised of local federal
agency management and non-management representatives with interest and/or responsibility over OSH-related
matters. The ranks of agency representatives include OSH and related professionals, collateral duty personnel,
managers and supervisors. There are no fees for membership in the FFSHC.

FFSHCs are located across the country, with each chapter having a defined gecographic jurisdiction To located a
FFSHC operating near you, please visit the FESHC Listing by Region. If you are interested in starting a FFSHC in

your area, please contact the Federal Agency Program Office (FAPO) for yvour region. FAPO contact information
can also be found in FESHC Listing by Region.

Most FFSHCs meet at least four times a year and provide networking and training opportunities at each session.
Meeting times and formats vary by FFSHC, therefore people interested in participating should reach out to their
local FFSHC for meeting times, dates, and locations.




Field Federal Safety & Health Councils

Mﬂlﬂmﬂmﬂﬂ- Next Meeting

The South Florida Field Federal Safety and Health Council (SFFFSHC) facilitate the \J a. n u a. ry 2 2 ] 2 O 1 5

exchange of ideas and information to assist Federal agencies in reducing the incidence,

severity, and cost of occupational accidents, injuries, and illnesses, The SFFFSHC 1 ol O O P M

consists primarily of qualified representatives from the South Florida area whose Federal ]

field activities / duties pertain to occupational safety and health, and also of

representatives of recognized local labor organizations, or other civilian employee T S A_J et C e n te r
organizations, at local area Federal field activities. The SFFFSHC is established under

29 CFR 1960, Subpart K, for those Federal establishments located within the following
counties: Monroe, Miami-Dade, Broward, Palm Beach, Martin, St. Lucie, Indian River, L W B I d
Glades, Hendry, and Collier. We are proud to provide Active Shooter training on 1 O 5 O e e ag n e r V "
November 215t by our SFFFSHC members from the National Protection and Programs
Directorate Federal Protective Service. S u i t e 3 O 3
Ft. Lauderdale, FL 33315

Please join us at our Active Shooter training scheduled

Date: Friday, November 21, 2014

Time: 1400 ~ 1530 hrs,

Location: 7850 SW 6" Court, Plantation, Florida 33324 (Secured Federal Building)
Mect at lobby security to be escorted to conference room.

IRS POC (on the date of event):

Brian S. Hanford, ®
Safety & Occupational Health Specialist
(954) 647-9389




WHAT’S
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Expanded Reporting Requirements

The rule expands the list of severe work-related injuries and
linesses that all covered employers must report to OSHA.

Starting January 1,2015 employers must report the following
to OSHA:
« All work-related fatalities within 8 hours (same as current requirement)

« All work-related in-patient hospitalizations of one or more employees
within 24 hours

* All work-related amputations within 24 hours
« All work-related losses of an eye within 24 hours

R




Expanded Reporting Requirements

* If the injury or iliness resulted in a
fatality, hospitalization, amputation or
loss of an eye, report to OSHA.

 If you are in an industry covered by
OSHA'’s updated recordkeeping
requirements, also make a record of
the injury or illness in the OSHA 300
Log.

OSHA




How can employers report to OSHA?

» By telephone to the nearest OSHA office
(954-424-0242) during normal business hours.

« By telephone to the 24-hour OSHA hotline
(1-800-321-OSHA or 1-800-321-6742).

* Online: OSHA is developing a new means of reporting
events electronically, which will be available soon at
www.osha.gov/report _online.

OSHA



http://www.osha.gov/report_online

Federal Agency Poster

Occupational Safety and Health Protection For
Employees of the (Insert Your Agency Here)

The Cccupational Safety and Heaith Act of 1570, Executive Order 12196 and 29 CFR 1960 require the
heads of Federal agencies lo furnish to employess places and conditions of employment that are frea

from job safely and heaith hazards.

Responsibilities of Your
agency

1. General Requirements

The head of youT #Qency Wil fumish
Your poency ampioyass paces and
conditons of smpioyment that arm
#roe from on- the-job safely and
heaith hozards.

2 OSHA Reguiations

Your agency wil comply with
applicable requiations of the
Occupationad Safely and Health
Administration

3. Reporting Hazards

Your sgency will espond to
empioyes reports of hazerds in the
warkpleca.

4. Workplace inspsctions

Your goeney will msure that sach
workplacs i3 inspected ammualy for
hararious CONMBONS. Your Sgency
will post Notices of Uinsafe o
Unhoalitfil Working Concitions
fownd during the inspections for &
UL OF thise WOrKing dEps. oF
kil the hazand is comected,
whichever is iafer.

5. Correction of Unsafe Conditions
Your sgency wil leke crompt action
io assure thet harardous condiions
are siiminated. imminent dangsr
condibons wilf bo comeched
imimediately

&. Safety and Protective
Egquipment

will i, eringain
and require uee of sppropriaie
protective end safely equipment.

7. Safuty and Health Training
Y¥our sgency will provice
‘occupational safety and health
trawing for amployse:s

8. Reporting Accidents, Injuries and
Qccupational Hinesses

Supervisors must submit 8
supsrvisor's report of sccidenis!
injurylingss for il work-refated

3. Reporting Hazards
Empioyees and their representatives
shall have tha nght lo eport enaale of
unhealfiul working condiions to
ApErOpNAate oMcials and fo reqUest &n

i
#inesses axpenanced by empioyees
under their Supenision,

8. Safaty and Health Commitiees
Your sqancy wit support any safety
and health commitiecs thet aro
formed from manegerment and
BTOYE [EprasEnaies

Employee Responsibilities

1. Compliance with Standards
Employees shail comply with all
OSHA ard approved Your sgency
oocupationel sefely and heaith
slandards, polches and diecties

2. Safaty and Protactive Equipment

of the workplsce. The
name of the employes maki
rsport will be kepl confidentia!
roquashed.

4. Freedom from Faar of Reprisal
Employees and thiir reape sentstives
ore profeched from restraent,
inferferance, coersion, diacrminatian,
or eprisal for exeising any of fei
rights under the Your 8goncy Safety
ond Hoalth Program.

Responsible Officials
The Designated Agency Sefaty snd

Health Official {DASHO) for Your
guency is N d

ployees shall use apf
profective and safely equipment
provided oy Yous agency

Rights of Employess and
Their Representatives

1. Participation in Safety and Health
Program

Empicysas and heir repraseniaties
shatl have the night fo pariicipale in
the Your agency Safely and Health
Program  Employeas shal be
Buthonzed cficial s for the s
activitias.

2. Access to Records and
Documents
Empioyses and (hair mpresartatives
zhall have acoess o copies of
applicabie OSHA and ather

ieed rds and regulations;
Yr egency safely and heaitf
poicias and dinectives, accident,
injury and iness stalistics of the Your
STy

The Safely and Heaith Designee for
iz workplace is:

and may b comacted af

(Talaphome and locabon

Further information

This notice highhghts the Your sgency
ampioyes job safely and health
program. More inforrmalion about the
YOur agency prOgranm or its sanders
and procedures may be obigined fom
the workplace Safely end Health
Desigrmes

Washington D.C.
2000

Agency Head Signature

Agency Logo
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