


This information has been developed by an OSHA Compliance Assistance 

Specialist and is intended to assist employers, workers, and others as they strive to 

improve workplace health and safety.  While we attempt to thoroughly address 

specific topics, it is not possible to include discussion of everything necessary to 

ensure a healthy and safe working environment in a presentation of this nature. 

Thus, this information must be understood as a tool for addressing workplace 

hazards, rather than an exhaustive statement of an employer’s legal obligations, 

which are defined by statute, regulations, and standards. Likewise, to the extent 

that this information references practices or procedures that may enhance health 

or safety, but which are not required by a statute, regulation, or standard, it cannot, 

and does not, create additional legal obligations. Finally, over time, OSHA may 

modify rules and interpretations in light of new technology, information, or 

circumstances; to keep apprised of such developments, or to review information on 

a wide range of occupational safety and health topics, you can visit OSHA’s 

website at www.osha.gov. 
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OSHA’s Mission 

To Assure So Far as Possible Every Working Man and Woman 

in the Nation Safe and Healthful Working Conditions... 

 



• Over 4,405 Americans died from workplace injuries in 

2013; an average of 12 workers every day. 

• 797 Hispanic or Latino workers died from workplace 

injuries in 2013; an average of 2 every day. 

• 124 federal workers died in 2013;  

• 19 firefighters died fighting wildfires in Arizona. 

• Over 3 million serious non-fatal private sector workplace 

injuries and illnesses were reported.  
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Why is OSHA Important ? 





OSHA Act Sec. 19 

 Federal Agency Safety Programs and 
   Responsibilities 

• (a) It shall be the responsibility of the head of 
each Federal agency (not including the United 
States Postal Service) to establish and 
maintain an effective and comprehensive 
occupational safety and health program which 
is consistent with the standards promulgated 
under section 6. The head of each agency 
shall (after consultation with representatives 
of the employees thereof) -- 

 



OSHA Act Sec. 19 

• (1) provide safe and healthful places and conditions of employment, 
consistent with the standards set under section 6; 
 
(2) acquire, maintain, and require the use of safety equipment, 
personal protective equipment, and devices reasonably necessary 
to protect employees; 
 
(3) keep adequate records of all occupational accidents and 
illnesses for proper evaluation and necessary corrective action; 
 
(4) consult with the Secretary with regard to the adequacy as to form 
and content of records kept pursuant to subsection (a)(3) of this 
section; and 
 
(5) make an annual report to the Secretary with respect to 
occupational accidents and injuries and the agency's program under 
this section.  



• Executive Order 12196 

Occupational safety and health programs 

for Federal employees – February 26, 1980 

 

• Amended by Executive Order 12608 of 

Sept. 9, 1987 



Field Federal Safety & Health Councils 

Basic Program Elements: 

- to facilitate the exchange of ideas and information to assist agencies to reduce 

the incidence, severity and cost of occupational accidents, injuries, and illnesses 

- To act as a clearinghouse on information and data on occupational accidents, 

injuries, and illnesses and their prevention 

- To plan, organize and conduct field council meetings or programs which will 

give technical advice and information on occupational safety and health to 

representatives of participating agencies and employee organizations. 

- To promote improvement of safety and health programs and organizations in 

each Federal agency represented or participating in council activities. 

- To promote coordination, cooperation, and sharing of resources and expertise 

to aid agencies  

- To provide Federal Executive Boards, Federal Executive Associations, labor 

union organizations and other employee representatives with information on the 

administrative and technical aspects of safety and health programs. 



  

Field Federal Safety & Health Councils 



Field Federal Safety & Health Councils 

Next Meeting  

January 22, 2015 

1:00 PM 

TSA–Jet Center 

1050 Lee Wagner Blvd. 

Suite 303 

Ft. Lauderdale, FL 33315   
  

 

 



WHAT’S 

NEW!!!!!!!!!!!!!!!!!!!!!!!!!! 



Expanded Reporting Requirements 

The rule expands the list of severe work-related injuries and 

illnesses that all covered employers must report to OSHA. 
 

Starting January 1,2015 employers must report the following 

to OSHA: 

• All  work-related fatalities within 8 hours (same as current requirement) 

• All  work-related in-patient hospitalizations of one or more employees 

within 24 hours 

• All work-related amputations within 24 hours 

• All  work-related losses of an eye within 24 hours 



Expanded Reporting Requirements 

• If the injury or illness resulted in a 

fatality, hospitalization, amputation or 

loss of an eye, report to OSHA. 
 

• If you are in an industry covered by 

OSHA’s updated recordkeeping 

requirements, also make a record of 

the injury or illness in the OSHA 300 

Log. 



• By telephone to the nearest OSHA office  

(954-424-0242) during normal business hours. 

 

• By telephone to the 24-hour OSHA hotline  

(1-800-321-OSHA or 1-800-321-6742). 

 

• Online: OSHA is developing a new means of reporting 

events electronically, which will be available soon at 

www.osha.gov/report_online. 

How can employers report to OSHA? 

http://www.osha.gov/report_online


Federal Agency Poster 
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