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 PRESIDENT’S CORNER 

~ RAQUEL BULFORD-FRAZIER 
 

I hope you are all doing well and are off to a 
great start this year! 
 
Your chapter leadership has been hard at work 
during the last few months coordinating and 
planning many exciting upcoming events.  The 
South Florida Young Government Leaders 
Chapter is steadfastly committed to offering 
networking, community service and 

professional development events for our members.  These programs are 
designed to enhance your experience with both the chapter and the 
community. We encourage you to join a committee and be actively involved 
in your Chapter. 
 
One of our major achievement that we are most proud of this year is our New 
SF YGL Website. We have unveiled a fabulous SF YGL website that is 
interactive and very informative.  It is designed to provide our members with 
job announcements; Federal, State and City Government information and 
many, many updates that we feel will benefit the SF YGL members.  We 
would love to hear your feedback on our website. 
 
Enjoy reading our March Newsletter and stay tuned for additional exciting 
things to come! 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Visit the SF YGL website! 

http://www.sfygl.org 
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MEET YOUR SOUTH FLORIDA YOUNG GOVERNMENT LEADERS (SFYGL) 
BOARD OF DIRECTORS 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RAQUEL BULFORD-FRAZIER 
SFYGL PRESIDENT 

SHEILA LEROY 
SFYGL VICE PRESIDENT 

ROSALIND VERA-AVILES 
SFYGL CO-VICE PRESIDENT 
PROFESSIONAL DEVELOPMENT 

DANIEL ARCE 
SFYGL SOCIAL MEDIA OFFICER 

REGINALD FRANCE 
SFYGL EVENT OFFICER 

MARQUIS THOMPSON 
SFYGL CREATIVE OFFICER 

Interested in joining the SFYGL, or know anyone that is?  It is quick, easy, and free!   
Here is what you need to do: 
1. Complete Membership Form on next page. 
2. Return your completed form to Christopher Cochran, Recruitment Officer: Christopher.Cochran@hhs.gov 
 
See how easy it is to enhance your leadership skills, network with other government leaders, become 
community partners, and augment your personal development. 

YOUR NAME HERE 
SFYGL MARKETING OFFICER 

OMAR PEREZ 
SFYGL SECRETARY 

WAYNE DEFREITAS 
SFYGL TREASURER 

CHRISTOPHER COCHRAN 
SFYGL RECRUITMENT OFFICER 
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BE A PART OF THE 
SOUTH FLORIDA YGL CHAPTER 

BOARD OF DIRECTORS!! 
 

CALLS FOR NOMINATIONS 
 

The South Florida Young Government Leaders 
Chapter is accepting nominations for the 
following positions (please see below for a 
description of duties Pursuant to Article VIII of 
the South Florida YGL Chapter By-Laws): 

 
MARKETING OFFICER 

The Marketing Officer shall be responsible for all marketing activities related to 
the South Florida Young Government Leaders Chapter.  He/She shall be 
responsible for outreach and advertising related to YGL sponsored events. 
Additionally, he/she shall be responsible for the branding of the organization, 
keeping inventory of all marketing materials, and assisting the Creative Officer in 
the development of the marketing materials.  He/She shall reach out to the 
community and develop opportunities to market and receive support from other 
community organizations. He/She shall assist the Social Media Officer with 
Internet-based marketing ideas.  Once annually the Marketing Officer shall 
develop a written summary of all marketing efforts for the calendar year including 
inventory of all marketing materials developed and obtained. 
 
 
Any member may nominate another member by notifying the Recruitment Officer 
(Chris Cochran) via e-mail. If you wish to nominate yourself or another member, 
please submit a headshot and bio to Chris Cochran via email: 
Christopher.Cochran@hhs.gov 
 
 
Deadline for Nominations: Open until filled 

mailto:Christopher.Cochran@hhs.gov�
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Sheila LeRoy is a Social Worker, and on the South Florida Young Government Leaders Board of 
Directors. She is also a Registered Dietitian and represents the Miami VA as the Chief of Nutrition 
and Food Services. She would like to remind everyone that March is National Nutrition Month. 
 
Social Workers make a difference in the day-to-day lives of millions of Americans by help-
ing to build, support and empower positive family and community relationships. For exam-
ple, they work in schools helping students overcome obstacles to their education; they work 

in hospitals helping patients navigate their paths to recovery; and they work in agencies and organizations 
helping protect vulnerable children and adults from abuse and neglect. 
 
Registered Dietitian Nutritionist Day 
 
Registered Dietitian Nutritionist Day increases awareness of Registered Dietitian nutritionist as the 
indispensable providers of food and nutrition services and recognized RDNs for their commitment 
to helping people enjoy healthy lives. Registered Dietitian Nutritionist Day will be celebrated on 
Wednesday, March 11, 2015. Raquel Bulford-Frazier is a Registered Dietitian. 
 

The Month of March is National Nutrition Month
 

National Nutrition Month is a nutrition education and information cam-
paign created annually in March by the Academy of Nutrition and Die-
tetics. The Campaign focuses attention on the importance of making 
informed food choices and developing sound eating and physical activi-
ty habits. The theme is 2015 is “Bite into a Healthy Lifestyle,” which 
encourages everyone to adopt eating and physical activity plans that are 
focused on consuming fewer calories, making informed food choices 
and getting daily exercise in order to achieve and maintain a healthy 
weight, reduce the risk of chronic disease and promote overall health. 
 
It’s National Nutrition Month and in the March edition of HealthyLife® 
you’ll find lots of nutrition information to help you “Bite Into a Healthy 

Lifestyle!”  You’ll also find tips on how to prevent prostate cancer -- the second leading cause of death among men.  
There’s much more, including:  Teen safety in sports, Dealing with pet bites, The best toys to help get your child inter-
ested in science, and Time management tips 
 
HealthyLife® is provided each month by the Employee Health Promotion/Disease and Impairment Prevention program 
and is designed to help VA employees improve their own health and wellness.  Read the March edition or past editions 
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VOLUNTEER OPPORTUNITYVOLUNTEER OPPORTUNITY  

S. Florida YGL teams with S. Florida YGL teams with 
VA Social WorkersVA Social Workers  

to Give Back!to Give Back!  
 

Date: Saturday, March 28, 2015 
Time: 8:15AM-11:30AM 
Location:     FEEDING SOUTH FLORIDA 
 2501 SW 32nd Ave,                                             

  Pembroke Park, FL 33023 
Phone:  (954) 518-1818 

 http://feedingsouthflorida.org/ways-to-give/volunteer 
 

 
Organization: Feeding South Florida provided over 34 million pounds of food and grocery 
products last year through our local network of 300 other non-profits throughout Broward, 
Miami-Dade, Monroe and Palm Beach Counties. This food benefits: Hungry Children, Work-
ing Poor, People Who Are Physically or Mentally Challenged, Single Mothers and Fathers, 
Homeless Individuals and Families, Senior Citizens, and Assisted living facilities! 
 
Volunteer task(s): Organizing & sorting boxes of food for distribution 
 
Reminders: Location is indoors. Dress comfortably. NO open shoes/sandals are allowed. 
Jeans & sneakers are okay. Minimum age is 12yo. 12-16yo must have an adult chaperone.   

 
**** 

 

Please contact Sheila Leroy @ lakeecha.brown@hhs.gov to RSVP # of people by 
March 20th. 

http://www.bing.com/maps/default.aspx?cp=25.98839~-80.17542&where1=Feeding%20South%20Florida&ss=ypid.YN873x118659839&FORM=SNAPST�
http://www.bing.com/maps/default.aspx?cp=25.98839~-80.17542&where1=Feeding%20South%20Florida&ss=ypid.YN873x118659839&FORM=SNAPST�
http://feedingsouthflorida.org/ways-to-give/volunteer�
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1st Annual South Florida 
Young Government Leaders 

BOWLING EVENT 
Sparez Bowling Davie 

5325 S. University Drive 

Davie, FL  33328 
 

Friday April 17, 2015 

7:00 pm – 9:00 pm 

 
Bowling - Food - Kid Zone Arcade 

 

Tickets on sale now! 

$15 per person – in advance by April 10, 2015 

Price includes 2 hours of bowling and shoe rental 
Limited Pizza and Beer will also be provided. 

 

For tickets or payment information, please contact Reginald 
J. France at Reginald.France@oig.hhs.gov 

Payments will be accepted via PayPal -  
Once on PayPal, send payments to 
regfrance@Hotmail.com  

mailto:Reginald.France@oig.hhs.gov�
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MSPB RULES ON JURISDICTION IN APPEALS 
 
On January 28, 2015, the Merit Systems Protection Board (MSPB) issued its final rule which makes changes to its 
regulations governing how jurisdiction is established over MSPB appeals. The final rule is effective March 30, 2015, 
and applicable in any appeal filed on or after March 30, 2015. As the Board explained in the supplementary 
information, "the Board is attempting to codify principles in case law that are not fully reflected in the Board's 
regulations." 
 
Among the significant principles from case law that will be codified in the MSPB regulations is a new definition of 
"non-frivolous allegation" which is consistent with current Board case law. The term 
is defined as an assertion that, if proven, could establish the matter at issue. The 
definition in the regulations further explains that an allegation made under oath or 
penalty of perjury will be considered non-frivolous when it is more than conclusory, 
plausible on its face, and material to the legal issues in the appeal. 
 
In another important addition, the Board amended section 1201.56 to limit its 
applicability to appeals other than an individual right of action (IRA) appeal under 
the Whistleblower Protection Act, 5 U.S.C. 1221; an appeal under the Veterans 
Employment Opportunities Act (VEOA), 5 U.S.C. 3330a(d); an appeal under the 
Uniformed Services Employment and Reemployment Rights Act (USERRA), 38 
U.S.C. 4324, in which the appellant alleges discrimination or retaliation in violation 
of 38 U.S.C. 4311; and an appeal of denial of restoration under 5 CFR part 353.304. 
The Board inserted a new regulation (revised section 1201.57) to address the burden 
and degree of proof and scope of review in such appeals. In addition, the section 
contains a provision requiring administrative judges to provide notice to the parties 
of the specific jurisdictional, timeliness, and merits elements that apply in a 
particular appeal. 

YGL MEMBER DISCOUNT ON INSURANCE WITH GEICO 
 

Why should you take advantage of your YGL member discount with GEICO? Since 2010, Young Government Leaders has part-
nered with GEICO to provide its members with a great discount, and in turn GEICO has given back to the organization.  Thousands 
of members have completed quotes over the years, and GEICO can help you save money too.  Even if you’ve already received a 
quote in the past, it’s worth another look. With new rates in many states, you could find that your quote could be less than before. 
Maybe it’s even less than what you’re paying now.  
 
To complete your free, no-obligation rate quote, simply visit geico.com/fed/ygl or call 1-800-368-2734 to speak with an 
agent.  Make sure to mention that you are a member of YGL so that you get the special discount, and the organization gets credit 

for the quote!  
 
Already a GEICO customer?  Make sure to let a GEICO representative know that you are a 
member of YGL so they can add that information to your policy.  
 
Need insurance for your motorcycle, RV, boat, house or rental unit?  GEICO can help you find 
great coverage at an affordable rate.  Simply ask a customer service representative or go online to 
see how easy it is to get a quote. 
 

GEICO. 15 minutes could save you 15% or more on car insurance. ® 
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FEDS GOT TALENT 2015 
 
It’s that time of year again!  The South Florida Federal Executive Board (FEB) is searching with-
in the Federal Community for talent to perform at our annual Federal Employee of the Year 
Awards Program on May 8, 2015. We have all seen the show America’s Got Talent, and you may 
have even heard of the Feds Got Talent competition held in Washington, D.C.  The South Florida 
Federal Executive Board (FEB) knows that we have many talented Federal employees right here 

in South Florida, and we are looking to feature a couple of them at our Federal Employee of the Year Awards Program 
on May 8, 2015!  
  
If you are, or know of, someone with a performing talent within the local Federal community who would like to be 
considered for this opportunity, this is your chance!  The competition is also open to family members and friends of 
Federal Employees.  As compensation, the winner and first runner up will perform live in front of 300-350 fellow 
Federal employees at the 50th Annual Federal Employee of the Year Awards Program and will receive lunch at the 
affair.  
 
All interested candidates should upload a video of their performance to their YouTube account, and send the link via e-
mail to djenkins@doc.gov by close of business on Friday, March 13, 2015.  If you do not have a YouTube account, 
please send a CD/DVD of your performance to Dorothy Jenkins at the South Florida FEB—P.O. Box 267845, Weston, 
FL 33326--by the above deadline. 
 
Performing acts are limited to one or two individuals.  A committee will review audition videos/CDs and select talent 
for a callback, a live audition.  Please note that you will need to provide your own music and/or instruments at the 
audition and, if selected, the awards ceremony. We are very excited about our program this year and invite you, your 
family and friends to participate in this talent search! If you are interested in participating, contact Dorothy Jenkins at 
djenkins@doc.gov or (954) 792-1109 or (954) 227-3746. 

NEARLY 1 MILLION FEDS ARE ELIGIBLE TO JOIN THE SHUTDOWN LAWSUIT 
 

In August 2014, a federal judge ruled the government violated federal 
labor laws when it delayed payments to employees during the government 
shutdown in October 2013. The lawsuit was originally brought by five 
Bureau of Prisons employees seeking damages after they were forced to 
work for two weeks during the shutdown but did not receive their full 
paychecks until after agencies reopened. The judge demands the 
government send out notices to every employee eligible to join the lawsuit. 
Notices will go out from the Department of Justice on Monday, March 16 
to employees' federal email addresses. Air Traffic Controllers will receive 
their notifications in the mail. Nearly 1.3 million federal employees 
worked during the 16-day shutdown, but did not receive their full paychecks until the government reopened. Certain occupational 
specialties are ineligible to join the lawsuit due to being exempt from Fair Labor Standards Act policies, such as doctors, attorneys 
and top-level managers. 
     
Plaintiffs are seeking compensation of $7.25 -- the federal minimum wage -- times the number of hours worked between Oct. 1 and 
Oct. 5, the period in which paychecks were delayed. This amounts to $290 for employees who worked 8-hour days, plus any 
overtime they are due. Unlike furloughed workers, employees who reported to work during the shutdown were guaranteed retroac-
tive pay. However, the plaintiffs in Martin et. al. v. The United States argue because the excepted workers faced hardships during 
the shutdown, such as an inability to pay bills on time, they should receive extra compensation. 

Eligible employees will have 105 days from Monday to sign on to the lawsuit. They must affirmatively sign up to join the lawsuit in 
order to receive any potential benefits. 
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SF YGL BOARD MEMBERS ATTEND 
WOMEN’S LEADERSHIP LUNCHEON  

 
The 3rd Annual Women's Leadership Initiative Luncheon took place Sunday, 
March 15, 2015 aboard the Nieuw Amsterdam in Port Everglades, Florida. This 
year's luncheon, entitled, Lessons in Resilience: A smooth sea never made a skillful 
sailor, featured keynote speakers Ms. Kelli Sybolt, Director of International 
Affairs and Foreign Policy Advisor for the U.S. Coast Guard and Ms. Kelly W. 
Clark, Senior Vice President, Safety, Environmental & Regulatory Services, 
Holland-America. 
 
Established in 2012, The U.S. Coast Guard 
Women's Leadership Initiative supports 
mentoring, leadership training and professional 
development opportunities for Coast Guard 
women in uniform and civilians, with the goal 
of increasing women's retention in the Coast 
Guard and providing a bridge for service per-
sonnel to achieve success following their Coast 
Guard careers. Raquel Bulford-Frazier and Sheila Leroy were in attendance. 

SF YGL BOARD MEMBERS SUPPORT HABITAT FOR HUMANITY EVENT 
 

On February 24, 2015, SF YGL Secretary Omar Perez and Event Officer Reginald “Reggie” France participated in a 
Habitat for Humanity event in Miami. Habitat for Humanity is a non-profit, religious ministry that builds with people in 
need, and welcome volunteers and supporters from all backgrounds. Habitat for 
Humanity has more than 1,400 local affiliates in the United States and more than 
70 national organizations around the world.  There are nearly 2 billion people 
around the world who live in slum housing and more than 100 million are home-
less. Habitat helps by building or renovating simple, decent homes in partnership 
with those in need. Also, Habitat assists those that are affected by natural disas-
ters, war, or civil unrest by providing shelter and housing assistance. Since its 
founding in 1976, they have helped over 1 million families.  
 
 
Find out more: 
 Why Habitat for Humanity is needed 
 Our Disaster Response program 
 Read stories about why we build 
 Housing infographics 
 Habitat houses around the world 
 Construction technologies and methods 
 Neighborhood revitalization 
 Donations to Habitat for Humanity 
 Annual report and financial statement 
 International housing finance 
 U.S. government partnerships 
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NEWS FROM AROUND THE GOVERNMENT 
**** 

Gutierrez: Obama eyes partial launch of anti-deportation program // Mike Lillis  
Rep. Luis Gutierrez (D-Ill.) said the administration is weighing whether it has the authority to initiate the executive ac-
tions in the states not involved in a lawsuit against it.  
 
Bill to fund DHS through Fiscal Year Approved, Sent to President // FedManager 
On March 4th, the House approved Senate-passed legislation to fund the Department of Homeland Security (DHS) 
through the conclusion of the fiscal year. The bill contains no provisions affecting the President’s recent executive ac-
tions on immigration.  
 
House GOP bashes McConnell on immigration; Boehner mum on next steps // Rebecca Shabad  
Rank-and-file House Republicans on Wednesday bashed the Senate GOP’s plan to vote this week on a “clean” Home-
land Security funding bill, arguing they wanted to stand firm in attacking President Obama’s immigration actions.  
 
Diversity in FBI Special Agent Ranks Falls // FedManager 
Newly released statistics from the Federal Bureau of Investigation (FBI) highlight the diversity amongst special agent 
and professional staff ranks. Compared with historical data, the Bureau’s special agent ranks are becoming less diverse.  
 
Are There Too Many 'Outstanding' Senior Executives? // Kellie Lunney  
Watchdog worries that agencies aren't making meaningful distinctions in performance ratings and bonuses.  
 
VA Secretary Says He Never Misrepresented Military Service In Bio // Kellie Lunney  
Bob McDonald says misstatement about serving in the Special Forces resulted from trying to connect with vet.  

Environmentalists Protest Forest Service Job Cuts // Charles S. Clark  
Fiscal 2016 budget proposes eliminating 133 jobs in law enforcement.  

8 Ways a Shutdown Would Damage Homeland Security // Eric Katz  
Most employees would still work, but operations would be disrupted significantly.  

GOP gets bad news on ObamaCare repeal plan // Alexander Bolton  
The Senate’s chief referee has dealt a significant setback to conservatives who want to send an ObamaCare repeal bill to 
the president’s desk this year.  
 
Obama will quickly veto Keystone bill // Laura Barron-Lopez  
President Obama is poised to reject GOP-backed legislation approving the Keystone XL pipeline with a swift veto de-
signed to minimize any distraction from a looming shutdown within the Department of Homeland Security (DHS).  
 
McConnell moves to prevent Homeland Security shutdown // Jordain Carney & Mike Lillis  
Senate Majority Leader Mitch McConnell took steps Monday to prevent a shutdown of the Department of Homeland 
Security by splitting off legislation attacking President Obama’s immigration actions from the funding fight.  
 
Western sanctions inflict increasing toll on Russian economy // Carroll Colley, contributor  
It is deeply mired in a full-blown, protracted crisis.  
 
The New York Times: Jeb Bush looms large for Marco Rubio in 2016 // Ashley Parker  
Mr. Bush, another Republican politician from Florida, complicates the choices for some donors considering whom to 
support in the next presidential campaign.  
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https://www.usajobs.gov/ 
USAJOBS is the Federal Government’s official one-stop source for federal jobs 
and employment information. 

 
https://help.usajobs.gov/index.php/Main_Page 
This is the USAJOBS Resource Center. 
 
https://help.usajobs.gov/index.php/Federal_Occupations 
This page offers information on a wide array of occupations within the Federal government. 
 
https://help.usajobs.gov/index.php/What_occupations_are_available_in_the_federal_government 
This page provides a list of the occupational “families” and a description of what types of positions are in-
cluded in each. 
 
https://help.usajobs.gov/index.php/Federal_Occupations_by_College_Major 
This is a list of academic majors and some Federal occupations directly related to those majors. 
 
http://www.opm.gov/faqs/topic/employment/index.aspx 
This site allows the user to type in keywords in order to get answers to their questions. 
 
http://www.dllr.state.md.us/mil2fedjobs/mil_search.aspx 
This site helps to find out what federal jobs are related to specific military occupations. 

 
http://www.careeronestop.org/ 
This site offers a multitude of additional information for the job seeker. 

 
http://www.careerinfonet.org/skills/?ES=Y&EST=skills+profiler 
This tool helps the job seeker create a list of skills they possess and match them to job types that use those 
skills. 
 
Finding and Applying for Jobs in the Federal Government (Video) 
This is a short tutorial covering the basics of navigating USAJOBS.gov. 
 
Writing Your Federal Resume (Video) 
This is a short tutorial that points out the major tips to writing a Federal resume. 
 
https://help.usajobs.gov/index.php/Tips 
This is a listing of additional videos that may help to answer job seeker questions. 
 
http://www.fedshirevets.gov/ 
This is the one-stop resource for Federal veteran employment 
information. 
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Two Employee & Labor Relations training events presented by Partnership & Labor Relations are now available on 
the OPM YouTube webpage. 
 
 The Employee Services Policy Series training "Learning from the MSPB:  An Update on Recent Case Law" 
 Partnership and Labor Relations Roundtable Series training "Charge Writing for ER Practitioners:  An Essential 

Building Block for Defensible Actions"  
 

 
Access the following training right from your desk: 
 
Coaching Strategies for Leaders - Conflict, Performance, Change  
March 12, 2015 from 1:00 pm - 2:00 pm (CST) 
 
Effective leaders inspire positive growth, change and healthy work relationships. This webinar focuses on providing leaders with a 
set of tools to bring out the best in the people they lead. It will examine the mindset necessary to lead others through the difficult 
moments they encounter in their working careers. Participants will learn a coaching model for working with their employees to 
enable changes in behaviour, promote performance and resolve conflict. 
 
Dealing with Difficult People  
March 31, 2015 from 1:00 pm - 2:00 pm (CST)  
 
Everyone encounters difficult people on a regular basis and typically conversations with them leave people feeling frustrated, 
stressed, angry and tired. This webinar will analyze what is happening in those exchanges and demonstrate how people can adapt 
their strategies to bring about more productive conversations with those they find difficult.  The effect of intervention styles will be 
explored, in particular, how different styles interact with each other.  Participants will also learn how to change their interactions 
with difficult people in order to influence their behaviour, resulting in more positive outcomes. 
 
Mediation – Facilitating a Difficult Conversation 
April 14, 2015 from 1:00 pm - 2:00 pm (CST) 
 
Are you anticipating leading a difficult conversation between other people? Have you thought through how to mediate the conver-
sation? This webinar is designed to give you the fundamentals of facilitating a face-to-face meeting with people in conflict in order 
to work towards resolving the situation in healthy and productive ways. 
 
Mental Health in the Workplace 
May 1, 2015 from 1:00 pm - 2:00 pm (CST) 
 
People who have a mental illness are often misunderstood and stigmatized, leading to an increase in conflict, performance con-
cerns and absenteeism in the workplace. Understanding mental health and mental illness will help you better navigate and respond 
to these issues. This webinar will provide a general overview of common adult mental illnesses and their symptoms, causes and 
treatment. While it is not your responsibility to diagnose mental illness, it can be both important and helpful for you to be aware of 
the signs and symptoms that may indicate whether someone is experiencing a mental illness so that you can respond appropriately. 
 
For more information, please visit our website: www.achievecentre.com 
 
Free Webinar - Each month ACHIEVE offers a complimentary webinar. Click Here for this month's free webinar! 
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Read the complete Presidential Proclamation here. 

EMPHASIZING DIVERSITY 

FREE PERSONALIZED ANALYSIS OF YOUR 
FEDERAL BENEFITS 

 
If you are a civilian employee of the federal government, My 
Federal Benefits, Inc. will provide you with a FREE 
PERSONALIZED ANALYSIS of your federal benefits 

along with a private consultation with one of our trained benefit consultants. We encourage you to give us a call at 800-
657-4251 or visit us at www.MyFederalBenefits.com to give you a sense of how we can help. Our trained consultants 
have access to sophisticated software and a library of benefit information. 
 
Your FREE personalized federal benefit analysis will include: 
1.     Your approximate monthly pension amount; 
2.     How it’s likely to increase through cost of living adjustments; 
3.     If you die before or after retirement, the approximate lump sum and monthly payment that will go to your family; 
4.     What will happen with your pension if your spouse dies first; 
5.     An isolation of the survivor benefit cost; 
6.     Costs to keep your Federal Employee Group Life Insurance (FEGLI) after retirement; 
7.     FERS Employees: Your approximate monthly social security payment; 
8.     CSRS Employees: When you can begin collecting Social Security; 
9.     Historical performance and projections for your Thrift Savings Plan; and 
10.   The monthly income that your Thrift Savings Plan might generate. 
 
Visit www.MyFederalBenefits.com today! 
 
My Federal Benefits, Inc is not a government agency; we are an independent organization of federal benefit and 
retirement consultants who have been serving federal employees since 1985.  

CAREER CORNER—CONTINUED 
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USEFUL LINKS 
 
 South Florida Young Government Leaders Website 
 Young Government Leaders 
 South Florida Federal Executive Board Website 
 The White House 
 United States Senate 
 United States House of Representatives 

Submissions, suggestions, and comments about the SFYGL Compass Newsletter should be sent to Marquis 
Thompson, SFYGL Creative Officer at marquis.s.thompson@uscis.dhs.gov. 

Read the complete Presidential Proclamation here. 

Read the complete Presidential Proclamation here.  

EMPHASIZING DIVERSITY—CONTINUED 
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